TBI Admin Group:  30 January 2018

A brief report on Scotland’s Year of Young People 2018, with comments/suggestions about any TBI opportunities to contribute to it, for mutual benefit. 

Background

2018 is Scotland’s Year of Young People (YOYP), and I said I would look for any opportunities where TBI could contribute locally to or gain value from any of the themes or programmes.

The YOYP2018 website says “it is an opportunity for generations to come together and celebrate our nation’s young people.   It is a platform for our young people (8 to 26). It will give them a stronger voice on issues which affect their lives, showcase their ideas and talents, and ultimately, aim to challenge status quo and create a more positive perception of them in society. Activity for the Year is based around six key themes, which were developed by young people and will guide everything we do.”     http://yoyp2018.scot/what-is-yoyp/ 

TBI and Young People

Much of what TBI values & does should chime with the values of many young people, in terms of fairness, fighting climate change, making change happen etc.  But we don’t present ourselves to young people or (perhaps?) have an awareness of how we could bridge the intergenerational gap. I suspect we are not even on the radar of most young people. 

Achieving a post-oil resilient society will need leadership by people much younger than most of us; so this could be an opportunity for TBI (and the wider Transition Scotland?) to step into that gap and energise the process.

This article, https://foe.scot/climate-year-young-people/ [won't open from Word 2000] from Young Friends of the Earth Scotland, says the YOYP won’t matter unless the (coming) 2018 Climate Change Act gives us hope. See also 2050Climate group of young people active re climate change. So there is maybe already a narrative in play about young people and climate change.

Where are the potential opportunities?

Many groups, public and charitable bodies etc will be looking for co-branding or bandwagon opportunities to promote themselves and/or leverage money out of this programme for their pet projects.  Some will be casting about for partners, having been told by their Boards to ‘get involved in this YOYP thing’.

We are not looking for money; and may even (?) be in a position to contribute, at a small scale, to co-projects if valuable to TBI’s values; and we have certainly large reserves of expertise and experience to offer to others.     

The grid below shows each YOYP theme, with comments indicating where we might (eg) add value, reach out, gain supporters etc.    

If we feel there is any traction or synergies, it might be worth presenting our ideas to local representatives of the various Partner bodies (see YOYP website) or schools etc; who might well be looking for partners to work with. 

	Theme
	Story 
	TBI role?

	Culture
	Share and celebrate young people’s talent and contribution to Scottish culture and arts.
	Not directly obvious


	Education
	Allow young people to have more say in their education and learning.


	Contribute to local schools about practical aspects of working on climate change and resource depletion, insofar as any of that is part of the curriculum.  Even if not, it IS part of young people’s awareness and life; and so we could offer positive solutions to climate anxiety and/or offer real-world aspects of curriculum.    This may be more about building legacy scenarios rather than squeezing projects into ‘the Year’.



	Enterprise & Regeneration
	Celebrate young people’s role in innovation, entrepreneurship and the Scottish economy as well as making Scotland a greener and more pleasant place to live.


	We can certainly offer/support opportunities for young people to make the Black Isle a greener place.

We can certainly offer suggestions to the ‘young business community’ (whatever that means!) about where we think innovation and entrepreneurship can focus on to help Scotland/Black Isle transition to a post-oil society.

Might we even consider offering an Award (eg prize, money, support) to the best ideas?

	Equality & Discrimination
	Recognise the positive impact of young people in Scotland and encourage them to take the lead in challenging all forms of prejudice and discrimination. 
	Maybe in terms of intergenerational outreach...  We are a bit of an oldie group, and we could benefit from some younger input!

	Health & Wellbeing
	Make sure young people have the chance to lead healthy, active lives and understand the importance of mental health and resilience.
	Can we explore the benefits that a positive vision for the future (a post-oil society) can have on mental health, esp wrt climate change anxiety?

Also in terms of the mental & physical health benefits of being outside, active travel, growing food, community resilience and so on?

	Participation
	Give young people the chance to influence decisions that affect their lives.


	We are all about participation.  Can we frame a narrative of “here are some ideas about a healthier and more resilient society; and how can WE help young people help build that society here in the Black Isle and by extension across Scotland”? 


Admin Group Actions

This group is invited to advise on whether we:

I. see opportunities for TBI to gain exposure to our values and projects, 

II. see any opportunities to add value to projects by others in 2018, 

III. feel it fits within our 2018 work plans,

IV. there is merit in taking forward any specific proposals,

V. if so, what they should be.

Sheila Currie
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